CLIENT CALL TO ACTION

1300 008 802 Email Us
enquiries@nickelconsulting.com.au

Preparation questions for your job brief call...

Tell us about the role

1. What are the key responsibilities and expectations for the role?

2. What specific skills and qualifications are essential for the ideal
candidate?

3. How much experience do you ideally want?

What salary are you prepared to pay?
€

1. What salary and benefits package are you planning on offering?

2. Arethere any other incentives or benifits?

= How soon do you need to hire?

1. Whatis the timeline for the recruitment process and the desired
start date?

2. How will the success of the (role) be measured and evaluated?

Do you have a position description?

2l

1. Whatis the company culture and how should the (role) fit into it?

2. What are the short-term and long-term goals for the position?
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